EXHIBIT 6-H

JOB SAFETY & HEALTH
PROTECTION

The Occupational Safety and Health Act of 1970 provides job safety and health protection for
workers by promoting safe and healthful working conditions throughout the Nation. Provisions

cf the Act include the following:

EMPLOYERS

All employers must fumish to employees employment and a place of
employment free from racognized hazards that are causing or are
likely to cause death or sarious harm to employees. Employses must
comply with occupational salety and health standards issued under
the Act.

EMPLOYEES

Employees must comply with all occupational safety and heafth
standards, rules, regulations and orders issued under the Act thal
apply o their own actions and conduct on the job.

The Occupational Safety and Health Administration (QSHA) of the
U.S. Department of Labor has the primary responsibility for
administening the Act. OSHA issues occupational safety and health
standards, and its Compliance Safety and Health Officers conduct
jobsite inspactions to help ensure eompliance with the Act

INSPECTION

The Act requires that a representative of the employer and a
representative authorized by the employees to be given an
opportunity to accompany the OSHA inspector for the purpose of
aiding the inspaction. y

Whare there is no authorized employee represantative, the OSHA
Compliance Officer must consult with a reasonable number of
emgployees conceming safety and health conditions in the workplacs.

COMPLAINT

Employees or their reprasentatives have the right to file a complaint
with the nearest OSHA office requesting an inspection if they believe
unsate or unhealthful conditions exist in their workplace. OSHA will
withnold, on request, names of employess compiaining.

The Act provides that employees may nol be discharged or
disciminated against in any way for fiing safety and haeaith
complaints ar for otherwise exercising therr nghts under the Act.
Empioyees whe believe they have been discnminated against may
file a comglaint with their nearest OSHA office within 30 days of the
alleged discnminatory action.

CITATION

If upen inspection OSHA believes an employer has violated the Act, a
citation alleging such violations will be issued to the employer. Each
citation will specity a time penod within which the alleged violation
must be corrected.

The OSHA citation must be prominently displayed at or near the’

place of alleged violation for three days. or until it is corrected,
whichaver is later, tn wam employees of dangers that may exst
there.

PROPQOSED PENALTY

The Act provides for mandatory civil penalties against employers of
up to $7,000 for each sarous violation and for optional penalties of up
10 $7,000 for each nonserious violation. Penalties of up to §7,000 per
day may be proposed for failure to correct violations within the
propased time penod and for each day the violatior cantinues beyond
the prescribed abatement data. Alsc, any employer who willfully er
repeatedly viclates the Act may be assessed penafties of up to
£7,000 for each such viclation. A minimum panalty of $5,000 may be
imposad for each willful violation. A violation of posting requirements
can bring a penalty of up to §7,000

There are also provisions for criminal penalties. Any willful violation
resulting in the death of any employee, upon conviction, is punishable
by a fine of up to $250,000 (or $500,000 if the employer is a
comporation), or by impriscnment for up lo six months, or both. A
sacond conviction of an employer doubles the possible term of
impnsonment.  Falsifying records, reports, or applications is
punishable by a fine of $10,000 or up o six months in jail or both.

VOLUNTARY ACTIVITY

While providing panalties for violations, the Act alsc encourages
efforts by labor and management, before an OSHA inspection, to
reduce workplace hazams voluntarly and to develop and improve
safety and health programs in all workplaces and industries. OSHA's
Voluntary Protection Pregrams recognize outstanding efforts of this
nature.

OSHA has publishad Safety and Heafth Program Management
Guldelines to assist employers in establishing or perfecting programs
to prevent or control empioyee exposure to workplace hazards.
There are many public and private organizations that can provide
information and assistanca in this effort, if requested. Alsa, your local
OSHA office can provide considerable help and advice on solving
safety and health problems or can refer you to other sources for help
such as training. )

CONSULTATION

Free assistance in idenfitying and correctng hazards and in
improving safety and health management is available to employers,
without citation or panalty, through OSHA-supperted programs in
each State. These programs are usually administered by the State
Labor or Health department or a State university.

POSTING INSTRUCTIONS

Employars in States operating OSHA approved State Plans sheuld
obtain and post the State's Equivalent poster.

Under provisions of Tile 29, Code of Federal Regulations, Part 1303
2(a)(1) employers must post this notice (or facsimie) in a
conspicuous place where notices to employees are customanly
pasted.
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